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E M P L O Y E E B E N E F I T S 
When it comes to compensation, we like to consider the total package. 

Competitive salaries are complemented with a generous benefit package. 

HEALTH PLANS FLEXIBLE SPENDING ACCOUNT (FSA) 

Employees choose from the following options: 

• LEOFF F Plan (vision included under this

plan)

• Kaiser Permanente 200 ($20 copay) Plan

DENTAL PLAN 

• Delta Dental of Washington Plan F

up to $1500 per year

• Ortho Plan V

Section 125 is part of the IRS Code that allows 

employees to convert taxable cash benefits (salary) 

into non-taxable benefits. Under Section 125, you 

may choose to pay for qualified benefit premiums 

before taxes, which are deducted from your paycheck. 

Employee contributions to FSA can be used to pay 

for or reimburse qualified health care and childcare 

expenses. Contributions made in a calendar year 

must be used by March 31 of the following year. 

Your  annual  contribution  limit  is  $3,300  per year 
medical and $5,000 per year dependent care. 

VISION PLAN WA COUNCIL OF POLICE & SHERIFFS 

Employees may participate in the Vision Services 

Plan (VSP) with a second pair rider. 

HEALTH REIMBURSEMENT 

The City of Tumwater makes a monthly tax-free 

contribution of $250.00 to your health reimbursement 

account (HRA) through Northwest Public Employees 

Medical Trust. You can use these funds to reimburse 

eligible out-of-pocket healthcare costs and insurance 

premiums for yourself, your legal spouse, qualified 

children and dependents. 

Washington Council of Police and Sheriffs provides 

long term disability, life ($30,000), and accidental 

death and dismemberment ($30,000) benefits through 

Public Safety Employees Insurance, Inc. 

RETIREMENT: LEOFF 2 

LEOFF Plan 2 is a defined benefit plan. When you meet 

plan requirements and retire, you are guaranteed a 

monthly benefit for the rest of your life. Your monthly 

benefit will be based on your earned service credit 

and compensation while a member of LEOFF Plan 2. 
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E M P L O Y E E B E N E F I T S 

DEFERRED COMPENSATION L&I WORKER’S COMPENSATION 

This Deferred Compensation plan allows you to save 

and invest money for retirement with tax benefits. 

Employee contributions are made to an account in 

your name for the exclusive benefit of you and your 

beneficiaries. The value of the account is based on 

your contributions and the investment performance 

over time. The maximum contribution is $23,500 per 
year with an additional amount allowed if you are 

over 55. Withdrawals can be made after separation 

and are subject to being taxed. The 457 plan does 

have a Roth option. 

ROTH IRA 

This plan is a savings vehicle that can complement 

your PERS retirement plan by allowing for tax-free 

earnings and, if needed, flexible withdrawals. Taxes 

are paid at the time of contribution, withdrawals are 

allowed at any time, and have the potential for being 

tax-free. 

LIFE INSURANCE - 

ADDITIONAL OPTION 

The City provides the voluntary option of an additional 

$10,000 policy through Standard Insurance. 

Employees may purchase supplemental insurance 

and have additional premiums deducted from their 

paycheck. 

Workplace safety is a priority. The City wants every 

employee going home safe every night. That said, 

all employees are covered by insurance, should they 

become injured at work. Your payc h e c k  

includes a deduction for insurance coverage 

through the Department of Labor and Industries 

(L&I), also referred to as Worker’s Compensation, 

to cover on the job injuries. Whenever a co-

worker is injured, all employees at the City pay 

for the cost of that injury. While the City picks up 

the largest portion of the bill, the rate you pay is a 

percentage of that bill. The smaller the bill, the less 

you have to pay. It is in everyone’s best interest to 

watch out for the safety of our co-workers and to 

get injured workers back to work as soon as 

possible. 

LEAVE & HOLIDAYS 

Vacation 
Employees earn vacation 8 hours of vacation each 

month, increasing with years of service. 

Sick Leave 
Employees earn 8 hours of sick leave each month 

to use for personal health care or qualifying events. 

Employees may share their leave with co-workers 

who are in need through a sick leave sharing program 

or cash out a percentage of sick leave each year if 

your accrued leave exceeds 768 hours. 

Holiday Leave 
The  City  offers  11  paid  holidays  and  a  floating 

holiday, provided annually (after six months of 

service). Two optional unpaid holidays are available 

to accommodate religious preferences. 




