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10.01 Purpose

SECTION 10
COMMUTE TRIP REDUCTION INCENTIVE

It is the goal of the City to comply with Commute Trip Reduction law, to provide
a financial incentive to employees to encourage the reduction of carbon emissions and
the use of alternatives other than driving alone for their transportation.

10.02 Reference

Tumwater Municipal Code 16.34 and RCW 70.94.527.
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Carpool” —a motor vehicle occupied by two or more people traveling
together for their commute trip that results in the reduction of a
minimum of one motor vehicle commute trip.

“Commute Trip” — trips made from a worker’s home to a worksite
for a regularly scheduled workday beginning between 6:00 a.m. to
9:00 a.m. (inclusive) on weekdays.

“Flex Day” — a day off achieved by compressing the workweek into
a shorter week by working longer hours such as four 10-hour days
or working 80 hours in nine days.

“Non-SOV” — a means of transportation other than that in which
the single occupancy motor vehicle is the dominant mode. This can
include public transportation, carpooling, walking or bicycling but
does not include telecommuting or a “flex” day for the purpose of
this policy.

“Single Occupancy Vehicle (SOV)” — a motor vehicle occupied by
employee for commute purposes, including a motorcycle.
“Vanpool” — a vehicle occupied by up to fifteen people traveling
together for their commute trip that results in the elimination of
at least one motor vehicle commute trip.
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CITY OF TUMWATER
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SECTION 10
COMMUTE TRIP REDUCTION INCENTIVE

A financial incentive shall be established that encourages the use
of commute modes other than the single occupancy vehicle by
employees of the City of Tumwater. This incentive can be
recurring based on the participation of the worker.

The financial incentive shall be paid in the employee’s regular
paycheck for the total number of non-SOV commute trips.

The financial incentive shall be adjusted annually in alignment
with any cost of living adjustments on the salary schedule.

Employees become eligible to receive the incentive after
submitting an enrollment form to the Employee Transportation
Coordinator (ETC). The ETC must receive the enrollment form
before the employee is eligible for the incentive program.
Retroactive enrollment is not allowed.
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